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Educators who empower students to imagine life’s possibilities 
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Goal 2:  Develop meaningful pedagogy for the population of first year students. 
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Goal 3: Document the current status of electronic learning portfolios among undergraduates 
at the U. 
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UGS Portfolio:  Diversity 
 
I. Key Definitions: 
 
 
Intercultural Competence: The capability to shift cultural perspective and appropriately 
adapt behavior to cultural differences and commonalities. 
 
Diversity: The WHO 

• Presence of differences. 
• Assessed by representation (e.g., how many…) 

 
Inclusion: The WHAT 

• Leveraging differences to increase contributions and opportunities for all. 
• Assessed by outcomes (e.g., climate, retention, conflict.) 

 
Intercultural Competence: The HOW 

• How to achieve diversity representation and inclusion goals.  
• Assessed by Intercultural D
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incorporate best 
practices related to 
equity, inclusion and 
diversity. 
 
Mandatory DV&I 
workshop for new 
employees 
 
 
Strengthen & 
expand student 
leadership training 
related to diversity, 
equity, and inclusion 
to influence students 
who are:  
-  Peer mentors 
-  Student    
   researchers 
-  Students engaged    
    In service 
-  Student  
   staff/employees 
-  Student-
leadership    
    roles (including  
    graduate  
    experiences) 
 
 

 
 
 
 
 
Jude 
McNeil 
 
 
 
 
 
Nomani 
Satuala 

intercultural 
development 
workshops 
 
Gather narratives on 
how UGS 
intercultural 
development  
workshops and 
events has impacted 
practice  
 
 
# of students 
engaging in DV&I 
trainings and 
education from the 
following offices:   

• ASUU 
• Office of 

Orientation & 
Transition 

• COSA 
• Office of 

Undergraduat
e Research 
(OUR) 

• Student 
Success 
Ambassadors 

• MUSE Interns 
• Bennion 

Center 
• LEAP Peer 

Mentors 
• BlockU 
• UGS Interns 
• Academic 

Advising 
Center (AAC) 
Peer Advisors 

• Beacons 
Scholars 

• Utah College 
Advising 
Corp (UCAC) 

• Dream 
Center (GAs) 

 

An inclusive campus 
climate is created 
when individuals, 
departments, 
colleges, etc., has 
the skill needed to 
shift cultural 
perspective and 
appropriately adapt 
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Hiring practices  
Construct a guide or 
toolkit and integrate 
it into a review 
process for hiring 
committees to cover 
some of the 
following:  
 
 - clear definition(s) 
of diversity and 
inclusion 
 
- tools or education 
on recognizing 
implicit bias during 
the hiring process 
 
- expectations that 
candidate(s) 
demonstrate skill(s) 
related to 
intercultural 
knowledge 
 
-guiding statement 
on when to 
determine if it's a fail 
search and how we 
might determine this 
 
-tips to increase DV 
applicant pools 
 
-language in the 
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campus 
community in 
dialogue related to 
diversity and 
inclusion, and 
foster greater 
visibility, 
information-
sharing, and the 
building on a 
common 
knowledge-base. 

• To provide 
colleges with 
longitudinal data to 
guide new and 
enhanced strategic 
initiatives related 
to campus climate. 

• To respond to a 
culture of 
assessment and 
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Faculty Learning 
Communities 
- Increase the 
number of faculty 
participation in 
forums and/or Faculty 
Learning 
Communities (FLC) 
focused on diversity 
& inclusion, social 
justice, and equity 
 

 
 
 
Liz Rogers 

 
 
 
# of participants 
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-  universal access in 
SILL Center. 
Intentionally thinking 
about: 
-wheelchair access 
for tables, doorways, 
and walkways 
-the placement of 
shelves and 
cupboards for 
different heights 
-labels and business 
cards in braille. 
Events and foods 
Inclusive food option 
provided 
-Create a food 
checklist/questions to 
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between faculty & 
student 
 
Service & 
Education 
- Encourage 
education and 
training 
opportunities to 
those who engage 
in community 
service (Eg. 
URISE, IDI 
committee, DV&I 
Portfolio, etc.) 
 

 
 
 
 
Jude 
McNeil 

Diversity 
Mapping 
 
-Increase signage 
and highlight 
accessible gender 
inclusive 
restrooms, ADA, 
infant changing 
stations, prayer & 
meditation spaces, 
and lactation 
rooms on the 
interactive campus 
map  
 
-Add additional 
details to the 
interactive map to 
help with 
navigation 
 
-
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UGS Portfolio: Deeply Engaged Learning 
!
I. Key Definitions 
J0$!W3$&)61.!W++'6)1,)'.!'2!R'77$4$+!1.*!G.)($&+),)$+!eWWRGf!01+!&$6$.,78!%-=7)+0$*!,0$!
2'77'/).4!7)+,!'2!g)40!P3%16,!L&16,)6$+!egPL+fN!
!

"@ U)&+,E8$1&!H$3).1&+!1.*!;5%$&)$.6$+!
C@ R'33'.!P.,$77$6,-17!;5%$&)$.6$+!
F@ T$1&.).4!R'33-.),)$+!
`@ #&),).4E).,$.+)($!R'-&+$+!
]@ R'771='&1,)($!W++)4.3$.,+!1.*!L&'>$6,+!
Z@ G.*$&4&1*-1,$!X$+$1&60!
^@ B)($&+),8!1.*!:7'=17!T$1&.).4!
Y@ H$&()6$!T$1&.).4?!R'33-.),8E=1+$*!T$1&.).4!
\@ P.,$&.+0)%+!
"D@ !R1%+,'.$!R'-&+$+!1.*!L&'>$6,+!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!

!
W,!,0$!G.)($&+),8!'2!G,10?!0)40!)3%16,!%&16,)6$+!2177!).,'!,0&$$!=)4!=-6<$,+N!e"f!T$1&.).4!
R'33-.),)$+9!eCf!Q160$7'&!B$4&$$!&$A-)&$3$.,+!).67-*).4!,0$!P.,$&.1,)'.17!X$A-)&$3$.,?!,0$!
B)($&+),8!X$A-)&$3$.,?!1.*!,0$!G%%$&!B)()+)'.!#&),).4!X$A-)&$3$.,!e'&!R#f9!1.*!(3) Deeply 
Engaged Learning Experiences?!/0)60!).67-*$!).,$&.+0)%+?!R'33-.),8!Q1+$*!T$1&.).4?!T$1&.).4!
W=&'1*?!,0$!VGH;!L&'>$6,?!G.*$&4&1*-1,$!X$+$1&60!1.*!R1%+,'.$!L&'>$6,+@!!
!
B$$%78!;.414$*!T$1&.).4!;5%$&)$.6$+n!
H



! C^!
!
II. Vision 
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III. Goals and Assessment Plan!
!
Goal 1: Assess where we are 
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Goal 2: Develop a systematic approach to assessing the student learning that occurs in the 
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