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2. The student was the first individual to call 911 or USF Police to report the need for immediate
medical assistance.

3. The student provided their own name, the address where the immediate medical assistance was
needed, and a description of the medical issue to the 911 or USF Police dispatcher at the time
of the call.

4. The student remained at the scene with the individual in need of immediate medical assistance
until such medical assistance or law enforcement arrived and that the student cooperated with
such personnel at the scene of theincident.

For more information about hazing and hazing amnesty, reference 6.0023 Prohibition of Hazing
Regulation.

IV.  APPLICABILITY & AUTHORITY

The University of South Florida is one institution with branch campuses. An incident will be referred to
the campus where the incident occurred or as designated by the director of SCED, ordesignee.

Students and student organizations are responsible for having read and abiding by the standards of
behaviors of the Code. The University reserves the right to
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Preponderance of the Evidence — The evidence/information presented supports the finding that it is
more likely than not that the conduct violation occurred. This standard is used in adjudicating all cases
through the Student Conduct Process.

Student — Student is an individual admitted, enrolled, or registered for any University course or program,
regardless of the medium of the course or program, or degree-seeking status, or when not enrolled or
registered for a particular term, who is eligible to enroll in future terms without seeking readmission. A
student who withdraws, is academically dismissed after allegedly violating the Student Code of Conduct,
or has a continuing relationship with the University is still considered a student. For the purpose of this






8 Reporting to class, an organizational meeting or other University event that is specific to the
educational mission while under the influence ofalcohol.

9. Failure to abide by 30-023 Alcohol Policy and all University protocols, state, and federal laws
regarding alcohol.

Bribery — Offering or accepting a bribe or inducement that would impinge upon or compromise the
integrity of academic work, student performance, or the unbiased and professional duty of faculty, staff,
or students of the University.

Complicity — To be associated with a violation of any University policy or regulation including, but not
limited to, failure to remove oneself from the area or incident where a violation is being committed or
attempted.

Damage to Property - Destruction or vandalism of University buildings or property, private property,
and/or personal property.

Dating Violence 2 Violence, on the basis of sex, committed by a person, who is in or has been in a
social relationship of a romantic or intimate nature with the complainant. The existence of such a
relationship shall be determined based on the complainant’s statement and with consideration of the
length of the relationship, the type of relationship, and the frequency of interaction between the persons
involved in the relationship. For the purposes of this definition, dating violence includes, but is not
limited to, sexual or physical abuse or the threat of such abuse. Dating violence does not include acts
covered under the definition of domestic violence.

Disruptive Conduct

1 Actions and/or behaviors that disrupt, disturb, impair, or interfere with the processes and/or
functions of the University or the rights of members of the Universitycommunity.
2 Actions and/or behaviors that disrupt, disturb, impair, or interfere with the academic
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violence laws of the state of Florida, or by any other person against an adult or youth complainant who
is protected from that person’s acts under the domestic or family violence laws of the state of Florida.
To categorize an incident as domestic violence, the relationship between the respondent and complainant
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Fire and Safety

1 Inappropriate activation of any emergency warning equipment or the false reporting of any
emergency.
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the health and safety of the University community.

Physical Violence

1 Intentional touching or striking of an individual(s) against their will, or any action causing or
attempting to cause potential damage, injury, or harm. This includes, but is not limited to,
punching, slapping, scratching, or striking with one’s body or with any object.

2. Unintentional touching or striking of an individual(s) against their will, or any action causing or
attempting to cause potential damage, injury, or harm that is with conscious disregard for
consequences.

Residence Hall Policies — Failure to abide by any policy or regulation governing University Housing
(e.g. rental agreement, Resident Handbook).

Retaliation — Words or action(s) taken against an individual because of the individual’s participation in
a protected activity that would discourage a reasonable person from engaging in a protected activity.
Retaliation may include intimidation, threats, coercion, physical harm and/or adverse employment or
educational actions. Protected activity includes anindividual’s participation in the reporting, investigation,
and/or resolution of an alleged violation of the Student Code of Conduct. Additionally, protected activity
includes an individual’s opposition to policies, practices and/or actions that the individual reasonably
believes are in violation of the Student Code of Code. Retaliation may be found even when an underlying
report made in good faith was not substantiated. Retaliation may be committed by the charged student,
the complainant, or any other individual or group of individuals.

Sexual Assault (defined as Sex Offenses, Forcible) — Any sexual act directed against another individual,
without the consent of the complainant, including instances in which the complainant is incapable of giving
consent.

1 Forcible Rape: Penetration, no matter how slight, of the vagina or anus with any body part or
object, or oral penetration by a sex organ of another person forcibly or against that person’s will
(non-consensually) or in instances in which the Complainant is incapable of giving consent.

2. Forcible Sodomy: Oral or anal sexual intercourse with another person, forcibly or against that
person’s will (non-consensually) or in instances in which the Complainant is incapable of giving
consent.

3. Sexual Assault with an Object: The use of an object or instrument to penetrate, however
slightly, the genital or anal opening of the body of another person forcibly or against that person’s
will or in instances in which the Complainant is incapable of giving consent.

4. Forcible Fondling: The touching of the private body parts of another person (buttocks, groin,
breasts), for the purpose of sexual gratification, forcibly, or against that person’s will (non-
consensually), or when the Complainant is incapable of giving consent.

Sexual Exploitation 2 Taking non-
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material (including University intellectual property), files document or record, computer records,
software, data files, and similar entities owned or maintained by any member of the University

faculty, administration, staff or student body.
4. Misuse of the official University brand to include, but not limited to the logo, mark, monogram, seal,
or other graphic identity symbol.

University Policy and/or Local Ordinance, State, or Federal Law (as determined by the
University) — Failure to adhere or abide by policies, including but not limited to, local ordinance,
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and/or restrictions from specific areas on University premises. The student and student organization
will receive written notice detailing the issued temporary restrictions.

The charged student’s enrollment status will remain unchanged pending the outcome of a Formal
Hearing, except in cases of interim suspension. The hearing outcome will indicate if enrollment status
will be changed between written notice of outcome of a Formal Hearing and the conclusion of an
Appeal, if applicable.

Issuance of Charges
The Director of SCED, or
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Hearing forum will be determined by the Director of SCED, or designee, based on the severity of charges
and/or possible sanctions (e.g. suspension or expulsion).

Due Process Rights

Charged Student/Student Organization
The charged student and student organization has the following rights during the Student Conduct

Process:

1
2
3

Written notice of the charges and allegations

A fair and impartial hearing.

The right to presumption that no violation occurred. The burden of proof is on the
University, and the standard of proof is the preponderance of the evidence.

To be accompanied by an advisor of their choice and expense throughout the Student
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if a conduct violation hasoccurred.

Complainant

A complainant has the following rights during the Student Conduct Process:

1
2
3

Written notice of the charge(s) andallegations.

A fair and impartial hearing.

To be accompanied by an advisor of their choice and expense throughout the Student Conduct
Process. For cases under the jurisdiction of Title X of the Education Amendments of 1972, the
University will appoint an advisor for the purpose of cross-examination during a Formal Hearing,
if one is notchosen.

The opportunity to review all available information supporting the charges of violations of the
Code, including all known witnesses who have or may provide information prior toresolution.
The opportunity to present relevant information and witnesses at the
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Officer, conducting the Informational Meeting, determine the findings and applicable sanctions. The
Hearing Officer reserves the right to collect additional relevant information to make an informed decision.
The meeting will not be audio-recorded, and the written outcome will serve as the official record of the
Resolution Agreement. The student or student organization will receive written notice of the Resolution
Agreement within five (5) days, except in the case of extraordinary circumstances. Written notice of the
Resolution Agreement will include the determination regarding responsibility for conduct violations and
applicablesanctions.

Formal Hearing

Formal Hearings include two types of forums 1) Administrative Hearing and 2) University Conduct
Board.

Administrative Hearing - Conducted by a single Hearing Officer who serves as the Hearing Body. If the
charged student elects an Administrative Hearing, the charged student waives their right to the University
Conduct Board.

University Conduct Board (UCB) — Conducted by a panel which serves as the Hearing Body. The

UCB consists of two (2) students and one (1) faculty or staff member. A non-voting Hearing Officer
will moderate the hearing and be excluded from deliberations.
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The challenge must be submitted at least five (5) days prior to the Formal Hearing. The Director of SCED,
or designee, will review the challenge and make a final decision that is notappealable.

Postponements

Any request to postpone a Formal Hearing must be submitted in writing to the Director of SCED as
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10.

scope, direction or tone of questioning.

For cases under the jurisdiction of Title IX of the Education Amendments of 1972, all cross-
examination of the charged student, student organization, complainant, and witnesses must be
conducted directly and orally by the individual’s advisor. At the Formal Hearing, before the
charged student, student organization, complainant, or witness can respond to a question posed
by an advisor, the decision-maker(s) must first determine whether the question is relevant, and if
not, explain the basis for disallowing the question.

Prior student conduct may only be considered in determining appropriate sanctions.

In cases involving multiple charged students, information presented at a Formal Hearing may be
used in a related case as long as all Formal Hearing procedures contained within the Code are
satisfied.

The Hearing Body will make a recommendation of the decision and sanctions to the Hearing
Officer. The Hearing Officer may adopt or modify the recommendation of the Hearing Body. If
the recommendation is not adopted, the Hearing Officer will include the reason for modifying
the recommendation in the Formal Hearing outcomeletter.

The charged student or student organization and in specific cases, complainant will receive
written notice of the formal hearing outcome within five (5) days of the Formal Hearing. The
formal hearing outcome will include the determination regarding responsibility for conduct
violations and applicablesanctions.
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An appeal is not a rehearing of the conduct case and will not be accepted simply because the individual is
dissatisfied with the outcome of the Formal Hearing.

Appeal Process

The Dean of Students, or designee, will serve as the Appellate Officer for all appeals of the Student
Conduct Process. The Appellate Officer will determine if there is sufficient information to substantiate
the basis for appeal. If so, the Appellate Officer may either deny the appeal, therefore upholding the
original outcome of the Formal Hearing, or do one of the following:

If the
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A student may seek outside judicial review pursuant to Florida Rule of Appellate Procedure 9.190(b)(3) of
a final University decision. If a student seeks a review with the court, a copy of the petition must also be
officially served to the University of South Florida Office of the General Counsel at 4202 E. Fowler
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time. Expulsion may include a restrictive or no trespass order for all University premises. A transcript
overlay will be placed on the charged student’s academic transcript and an administrative hold will be
permanently placed on the student’s account. A record of expulsion will be maintained in the student’s
permanent conduct file in Student Conduct and Ethical Development.

A student assigned this sanction may forfeit tuition, housing rent and fees, and other University fees. A
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information related to the Student’s disciplinary file with any individual that the student
designates. This fo
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3. An expungement has not previously granted, and

The conduct violation(s) did not:

Cause personal injury.

Cause significant property damage.

Include a drug violation that could qualify as a felony charge in the legal system.

Disrupt the orderly operation of theUniversity.

Violate the firearm, explosives, dangerous chemicals, and ammunition or weaponry regulations

of the University.

6. Involve behavior prohibited under Title IX of the Education Amendments of 1972, or any behavior
related to sexual assault, sexual harassment, stalking, and/or sexual exploitation, no matter the
location of incident.

7. Result in a suspension or expulsion.

Occur within the last 30 calendar days.
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Petition Requirements
A student meeting the eligibility requirements must submit their petition to the Dean of Students, or
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