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All tenured faculty members in the Department of Psychology are subjecsiolenure

Review (PTRgvery five years. PTiRa holistic evaluation of a faculty member’s contributions to
our department community over the preceding fiyears.The review packet, which comprises
the material to be reviewed, witlonsistof (1) an optionalnarrative record of accomplishments
overthe previous five years prepared by the faculty member under reg@w not to exceed
12,000 characters in length(R) the previous five yeatsvorth of annual performance reviews,
(3)the faculty member’s CV, and (e faculty member’s disciplinary record (if any).

Psychology Department guidelines for Rif& based on quantifiable department criteria for
annual evaluatio, adjusted to account for a fivgear evaluation periodOur department

values the contributions of our faculty in the areas of Research, Teaching, and Service, and we
consider these areas to be of equal significance. Therefore, performance in all three areas will
be considered during thBTRorocess, taking it account the faculty member’s annual
assignments across the fiyear period of review.

Rating categories for P BRall include the following:

1. Exceeds expectationé clear and significant level of accomplishment beyond the
average performance of faculty across the faculty member’s discipline and unit.

2. Meets expectationsExpected level of accomplishment compared to faculty across
the faculty member’s discipline and unit.

3. Doees not meet expectation$erformance falls below the normal range of annual
variation in performance compared to faculty across the faculty member’s discipline
and unit,but is capable of improvement.

4. Unsatisfactory Failure to meet expectations that reflect disregard or failure to
follow previous advice or other efforts to provide correction or assistance, or
performance involves incompetence or misconduct as defined in applicable
university regulations and policies.




Teaching, Service), and thialisticallyweighed by assignment yieldafinal PTRscore.The
PTRevaluation will be provided as one cumulative evaluation of theyea@ period The
criteriafor PTRn the Psychology Department are drawn from university approved criteria for
annualevaluations as follows:

Research Teaching Service

Exceeds



Examples include (but are

not limited to):

e Publishes in impactful
journals appropriate for
their discipline

e Publishes rigorous
scholarly work

» Presents research or
gives talksat



Examples include (but are

not limited to):

< Not actively engaged in
self-directedresearch
projectsfor a sustained
period of time (more
than one yearas
evidenced by a lack of



Any faculty member may appeal the P3dre awarded by the Chair, without prejudice.
Appeals will be conducted by the Psychology DepartrimaiuationCommittee using the
same criteria.



