DEPARTMENT OF WOMEN(S AND GENDER STUDIES



Preamble

WGS recognizes the principles of equity of assignment, resources and
opportunities of faculty across a multi-campus university.

Mission Statement
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Procedures to Amend this Document



Appendix A: Tenure and Promotion Criteria
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of measures of effective teaching. Because student evaluations of
teaching are often biased against women faculty, faculty of color, and
faculty who challenge the ideological status quo, and because the current
use of online evaluations yields statistically irrelevant returns, student
evaluations cannot be t
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demonstrate an emerging national reputation, and candidates for Professor will be able
to demonstrate a national or international reputation; such reputations can be
documented by invitations to present research or contribute research, by citation, by
awards and grants, or by other professional recognitions. Candidates may elect to be
considered by either the School of Humanities or the School of Social Sciences. As of
2014-15, successful applications for tenure and promotion to Associate Professor
within the School of Humanities typically include a scholarly book (or its equivalent)
plus three or four substantial scholarly articles; successful applications within the
School of Social Sciences typically include 10 — 12 refereed scholarly publications.

Given the interdisciplinary nature of Women’s and Gender Studies, tenure and
promotion committees considering WGS candidates must recognize that candidates
are likely to contribute to several “fields” as they are traditionally defined. While
candidates should articulate the coherence of their work to those committees,
members of the committees must also recognize that “divergent and diverse
contributions should not be approached as a ‘watering down’ of rigor or as ‘making
exceptions to excellence,’” as it is a disciplinary standard that WGS “was established,
in part, to transgress institutional norms in higher education” (WSS 2013, p. 9-10).

We acknowledge USF’s goal to maintain pre-eminent status as an institution,
and expect faculty to engage in high-impact scholarly work. USF generally recognizes
scholarly peer review as the best means to judge the quality and impact of scholarship
and outlines in its tenure and promotion document the various kinds of peer review
that are deemed appropriate; USF also recognizes, however, that the impact of
community-engaged scholarship may take other forms. For WGS, candidates are
expected to publish in peer-reviewed scholarly venues, but committees should accept
that high-impact scholarly records may include other forms of research in addition to
peer
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Candidates for promotion to full must meet or exceed the criteria for tenure and
promotion in terms of teaching, research and service.
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We anticipate that candidates for Full Professor, more frequently than candidates for
tenure and promotion, will engage in collaborative research reflective of their greater
scholarly connections. We also a

USF WGS T&P Guidelines, p. 7
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For the purposes of tenure and promotion, “WGS faculty” will include tenure-line
and instructor-line faculty with appointments of 49% or greater in the department of
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The T&P committee will vote on tenure and promotion recommendations
at a meeting
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This document was approved by the College of Arts and Sciences Dean’s Office
on: January 7, 2020 and by the Provost’s office on June 19, 2020.

This document will be formally reviewed every five years (on years ending in O or
5). It may be revised at any time if a majority of full-time faculty members vote to
revise it.

USF WGS T&P Guidelines, p. 10
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Grants and contracts solicited and/or submitted, whether in process or
unfunded;

Papers, symposia, posters, presentations, or performances at
professional meetings/colloquia, including invited addresses;

Digital or internet-based research, including online exhibits,
professional blog-postings, publication in online journals and
professional magazines;

Professional publications like book reviews, short encyclopedia entries,
or professional responses;

Other work representing scholarly effort, including reports, op-ed
articles, and documents related to community engagement.

1 Service Evidence

o

0]
0]
0]

Listings of any professional service and/or department-related
community service organizations on which the faculty member has
served;

Any evidence from those organizations indicating the level of service;
A list of committees on which the faculty member has served,;
Documents from those committees that represent extraordinary service
effort.

The Chair is responsible for review of the faculty by a deadline set by the College of
Arts and Sciences and/or Academic Affairs. The Faculty Evaluation Committee will write a
separate evaluation that will also be uploaded into the university-designated review system.
Faculty members who find any part of their evaluations unacceptable should contact both
the Chair and the Faculty Evaluation Committee, and ask for a reevaluation. Faculty
members may provide additional materials to supplement the reevaluation. Faculty members
who find any part of their re-evaluations still unacceptable, should follow procedures
outlined in the CBA. “Regional Chancellors or their designee will provide formal written
input prior to a College Dean or Vice President completing the performance appraisal” for
faculty on the St. Petersburg or Sarasota/Manatee campuses.

Annual Review Expectations and Standards
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