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Hedge, J.W., & Borman, W.C. (2018). Employee age and performance in
organizations. In K.S. Shultz & G.A. Adams (Eds.), Aging and work in
the 21% century (2"edition). Mahwah, NJ: Lawrence Erlbaum, 123-145.

Silzer R.F. & Borman, W.C. (2017) Leadership potential, In Oxford
handbook of talent management, Collins, D.G., Mullahs, K., Casco,
W.F. (Eds.) The New York: Oxford University Press, Inc.

Darr, W., Borman, W., St-Pierre, L., Kubisiak, C., Grossman M., (2017). An
applied examination of the computerized adaptive rating scale for
assessing performance. International Journal of Selection and Assessment
25(2) pp.149-153.

Borman, W. C., Grossman, M., Bryant, R. H., & Dorio, J. (2017). The
measurement of task performance as criteria in selection research
second edition. In J. L. Farr and N. Tippins (Eds.), Handbook of
employee selection second edition. pp.429-447 New York: Psychology
Press.

Ispas, D., & Borman, W. C. (2015) Psychology of personnel selection In J.
D. Wright (Ed.), International encyclopedia of social and behavioral sciences
(2" ed.). Elsevier.

Borman, W. C., Brantley, L. B., & Hanson, M. A. (2014). Progress toward
understanding the structure and determinants of job performance: A
focus on task and citizenship performance. International Journal of
Selection and Assessment, 22(4), 422-431.

Borman, W. C. (2014). Intersections between technology and 1/0
psychology. In M. D. Coovert and L. F. Thompson (Eds.), The
psychology of workplace technology. New York, NY: Routledge.

Borman, W. C. (2012). Dimensions, tasks, and mixed models: An analysis
of three diverse perspectives on assessment centers. In D. J. R.
Jackson, C. E. Lance, and B. J. Hoffman (Eds.), The psychology of
assessment centers (pp. 309-320). New York, NY: Routledge.

Borman, W. C., & Smith, T. N. (2012). The use of objective measures as
criteria in 1/0 psychology. In N. Schmitt (Ed.), The Oxford handbook of
personnel assessment and selection (pp. 532-542). New York, NY: Oxford
University Press, Inc.

Hedge, J. W., & Borman, W. C. (2012). Work and aging. In S. W. J.
Koslowski (Ed.),
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Pace, V. L., & Borman, W. C. (2006). The use of warnings to discourage
faking on noncognitive inventories. Chapter in R. Griffith (Ed.), A
closer examination of applicant faking behavior (281-302). Greenwich, CT:
Information Age Publishing, Inc.

Hedge, J. W., Borman, W. C., & Lammlein, S. E. (2006). The aging
workforce: Realities, myths, and implications for organizations.
Washington, DC: American Psychological Association.

Penney, L. M., & Borman, W. C. (2005). The prediction of contextual
performance. In A. Evers, N. Anderson, and O. Voskuijl (Eds.), The
Blackwell handbook of personnel selection (376-396). Oxford: Blackwvell.

Hedge, J. W., Borman, W. C., Bruskiewicz, K. T., & Bourne, M. J. (2004).
The development of an integrated performance category system for
supervisory jobs in the U.S. Navy. Military Psychology, 16, 231-243.

Borman, W. C. (2004). Introduction to the special issue: Personality and
the prediction of job performance: More than the Big 5. Human
Performance, 17, 267-269.
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Borman, W. C., Klimoski, R. J., & llgen, D. R. (2003). Stability and change
in industrial and organizational psychology. In W. C. Borman, D. R.
llgen, & R. J. Klimoski (Eds.), Industrial and organizational psychology.
Volume 12 in I. B. Weiner (Editor-in-Chief), Handbook of psychology.
New York: Wiley.

Pulakos, E. D., Schmitt, N., Dorsey, D. W., Arad, S., Hedge, J. W., &
Borman, W. C. (2002). Predicting adaptive performance: Further tests
of a model of adaptability. Human Performance, 15, 299-323.

Miles, D. E., Borman, W. C., Spector, P. E., & Fox, S. (2002). Building an
integrative model of extra role work behaviors: A comparison of
counterproductive work behavior with organizational citizenship
behavior. International Journal of Selection and Assessment, 10, 51-57.

Borman, W. C., Buck, D. E., Hanson, M. A., Motowidlo, S. J., Stark, S., &
Drasgow, F. (2001). An examination of the comparative reliability,
validity, and accuracy of performance ratings made using
computerized adaptive rating scales. Journal of Applied Psychology,
86(5), 965-973.

Borman, W. C., Penner, L. A,, Allen, T. D., & Motowidlo, S. J. (2001).
Personality predictors of citizenship performance. International Journal
of Selection and Assessment, 9, 52-69.

Borman, W. C. (2001). Performance evaluation in work settings. In
Encyclopedia of the social and behavioral sciences. Oxford: Elsevier Science
Ltd.

Peterson, N. G., Mumford, M. D., Borman, W. C., Jeanneret, P. R.,
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Hanson, M. A., Borman, W
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Borman, W. C., Peterson, N. G., & Russell, T. L. (1992). Selection, training,
and development of personnel. In G. Salvendy (Ed.), Handbook of
industrial engineering (2nd Edition) (pp. 882-914). New York: John
Wiley

Oppler, S. H., Campbell, J. P., Pulakos, E. D., & Borman, W. C. (1992).
Three approaches to the investigation of subgroup bias in
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Borman, W. C. (1987). Personal constructs, performance schemata, and
"folk theories" of subordinate effectiveness: Explorations in an Army
officer sample. Organizational Behavior and Human Decision Processes,
40, 307
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Borman, W. C. (1979). Individual differences correlates of accuracy in
evaluating performance effectiveness. Applied Psychological
Measurement, 3, 103-115.

Borman, W. C. (1979). Review of LEADS, a test of supervisory ability, in
Buros Mental Measurement Yearbook.

Borman, W. C. (1979). Review of the Management Relations Survey, in
Buros Mental Measurement Yearbook.

Dunnette, M. D., & Borman, W. C. (1979). Personnel selection and
classification systems. In M. R. Rosenzweig, & L. W. Porter (Eds.),
Annual Review of Psychology, 30, 477-525. Palo Alto, CA: Annual
Reviews, Inc.

Borman, W. C. (1978). Exploring upper limits of reliability and validity in
job performance ratings. Journal of Applied Psychology, 63, 135-144.
Reprinted in R. Hampp and C. Hilgenfeld (Eds.),
Beurteilungspersonal: Perspektivenwechsel in der
Personalbeurteilung.

Motowidlo, S. J., & Borman, W. C. (1978). Relationships between military
morale, motivation, satisfaction, and unit effectiveness. Journal of
Applied Psychology, 63, 47-52.

Borman, W. C. (1977). Consistency of rating accuracy and rater errors in
the judgment of human performance. Organizational Behavior and
Human Performance, 20, 238-252.

Borman, W. C., & Bleda, P. R. (1977). Measuring motivation and work-
related satisfaction in a military context. Journal Supplementary
Abstracting Service, Catalog of Selected Documents.

Page 13






Kubisiak, U.C., Lentz, E., Horgen, K.E., Bryant, R.H., Connell, P.W.,
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Houston, J. S., Borman, W. C., Farmer, W. L., & Bearden, R. M. (2005).
Development of the Enlisted Computer Adaptive Personality Scales
(ENCAPS) for the United States Navy, Phase 2 (Institute Report #503).
Minneapolis, MN: Personnel Decisions Research Institutes, Inc.
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Borman W. C., Hedge J. W., Bruskiewicz K. T., & Bourne, M. J. (2003).
Initial Development Work on an o
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Penney, L. M., Borman, W. C., Hedge, J. W., Abrahams, N. T., & Drenth
D. J. (2001). Development of recruiter and recruiter-in-charge (RINC)
performance criteria (Institute Report #381). Tampa, FL: Personnel
Decisions Research Institutes, Inc.

Sutton, M. J.,, Horgen, K. E., Borman, W. C., & Kubisiak, U. C. (2001).
Exploring new screening processes for U.S. Army recruiters (Institute
Report #375). Tampa, FL: Personnel Decisions Research Institutes, Inc.

Penney, L. M., Sutton, M. J., & Borman, W. C. (2000). An annotated
bibliography of recruiting research conducted in the U.S. Armed Services
and in Foreign Services (Institute Report #366). Tampa, FL: Personnel
Decisions Research Institutes, Inc.

Drenth, D. D., Kubisiak, U. C., & Borman, W. C. (2000). An examination of
the effectiveness of distance learning for the Battle Staff NCO Course
(Institute Report #365). Tampa, FL: Personnel Decisions Research
Institutes, Inc.

Kubisiak, U. C., Drenth, D. D., & Borman, W. C. (2000). The Omnia Profile:
Final report on convergent and criterion-related validity (Institute Report
#362). Tampa, FL: Personnel Decisions Research Institutes, Inc.

Penney, L. M., Sutton, M. J., & Borman, W. C. (2000). An annotated
bibliography of recruiting research conducted in the U.S. Navy, Marine
Corps, and Air Force, and in Foreign Services (Institute Report #358).
Tampa, FL: Personnel Decisions Research Institutes, Inc.

Kubisiak, U. C., Drenth, D. D., & Borman, W. C. (2000). Validation of the
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Penney, L. M., Horgen, K. E., & Borman, W. C. (1999). An annotated
bibliography of recruiting research conducted by the U.S. Army Research
Institute for the Behavioral and Social Sciences (Institute Report #340).
Tampa, FL: Personnel Decisions Research Institutes.

Hanson, M. A, Kubisiak, U. C., Horgen, K., Buck, D. E., Bunch, L. B.,
Foster, L., & Borman, W. C. (1998). Basic research to support development
of a career guidance system for displaced Air Force workers (Institute
Report #304). Tampa, FL: Personnel Decisions Research Institutes.

Hedge, J. W., Hanson, M.A., Borman, W. C., Bruskiewicz, K. T., & Logan,
K. K. (1997). Predicting the crew resource management skills of Air Force
pilots (AL/HR-TR-1997-0013). Brooks AFB, TX: Air Force Material
Command Armstrong Laboratory.

Peterson, N. G., Borman, W. C., Jeanneret, P. R., Fleishman, E. A., &
Levin, K. Y. (Eds.) (1997). Occupational information network (O*NET)
research and development. Final report, option year, Utah Department of
Employment Security.
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Hedge, J. W., Hanson, M. A, Bruskiewicz, K. T., Logan, K. K., and
Borman, W. C. (1995). Interim report on progress toward development and
validation of a crew resource management test for Air Force transport pilots
(Institute Report #257). Minneapolis, MN: Personnel Decisions
Research Institutes, Inc.

Borman, W. C., Ackerman, L. D., & Kubisiak, U. C. (1994). Development of
a performance rating program in support of Department of Labor test
validation research (Contract Nos. 93-2 and 93-3). Sacramento, CA:
Cooperative Personnel Services.

Hanson, M. A, Hedge, J. W., Logan, K. K., Bruskiewicz, K. T., & Borman,
W. C. (1994). Examining the feasibility of applying the critical incident
technique to enhance crew resource management (CRM) training (Institute
Report #254). Minneapolis, MN: Personnel Decisions Research
Institutes, Inc.

Paullin, C., Cox, G., Cureton, J., and Borman, W. C. (1994). Development of
law enforcement promotional examinations for eight Florida state agencies
(Institute Report #261). Minneapolis, MN: Personnel Decisions
Research Institutes.

Hedge, J. W., Hanson, M. A, Borman, W. C., & Bruskiewicz, K. (1994).
Examining the feasibility of developing a situational judgment test for Air
Force pilots (AL/HR-TR-1994-0065). Brooks AFB, TX: Human
Resources Directorate Manpower and Personnel Research Division.

Borman, W. C., Hedge, J. W., Cook, P. J., Harville, D. L., and Skinner, M. J.
(1994). Productive capacity: The concept, research, and applications
(AL/HR-TP-1994-0021). Brooks AFT, TX: Manpower and Personnel
Research Division, Armstrong Laboratory Human Resources
Directorate.

Paullin, C., Cox, G., Cureton, J., & Borman, W. C. (1994). Development of
law enforcement promotional examinations for eight Florida state agencies,
1993-1994 (Institute Report #252). Minneapolis, MN: Personnel
Decisions Research Institutes, Inc.

Hedge, J. W., Borman, W. C., Hanson, M. A., Carter, G. W., & Nelson, L.
C. (1993). Progress toward development of ATCS performance criterion
measures (Institute Report #235). Minneapolis, MN: Personnel
Decisions Research Institutes.

Hanson, M. A, Hedge, J. W., Borman, W. C., & Nelson, L. C. (1993). Plans
for developing a set of simulation job performance measures for the air traffic
control specialists in the Federal Aviation Administration (Institute Report
#236). Minneapolis, MN: Personnel Decisions Research Institutes.

Borman, W. C., Hedge, J. W., & Cook, P. J. (1993). Improved methodology for
productive capacity measurement. Final Report to Human Resources
Directorate, Armstrong Laboratory, Brooks AFB, TX.
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Borman, W. C., & Hallam, G. L. (1989). Relationships between individual
differences and accuracy in rating Air Force jet engine mechanic
performance (Institute Report #153). AFHRL-TP-89-2, Air Force
Human Resources Laboratory.

Borman, W. C., & Owens-Kurtz, C. K. (1989). Development and field test of a
structured interview protocol for NROTC selection. Submitted to Navy
Personnel Research and Development Center.

Owens-Kurtz, C. K., Borman, W. C., Gialluca, K. A., Abrahams, N. M., &
Mattson, J. D. (1989). Refinement of the Naval Reserve Officer Training
Corps (NROTC) scholarship selection composite (NPRDC TN90-1). Navy
Personnel Research and Development Center.

Gialluca, K. A., Borman, W. C., and Owens-Kurtz, C. K. (1988). Flow
analysis of NROTC scholarship attrition and replacement (Institute Report
#165). Minneapolis, MN: Personnel Decisions Research Institutes.

Houston, J. S., Borman, W. C., Tornow, W. W., & Gialluca, K. A. (1988).
Final report to the Personnel Accreditation Institute: Presenting the
body-of-knowledge evaluation results and exploring the knowledge
requirement structure of HR generalist and specialist positions. Submitted
to the Personnel Accreditation Institute.

Borman, W. C., Owens-Kurtz, C. K., & Peterson V. A. (1987). A review and
critical analysis of issues in attrition from the NROTC scholarship program
(Institute Report #127). Submitted to the Navy Personnel Research
and Development Center, San Diego, CA.

Borman, W. C., Russell, T. L., & Skilling, N. J. (1987). Development of
behavior-based rating scales and analysis of Recruiter Selection Battery data
for the Army recruiter job (Research Report No. 1441). Alexandria, VA:
U.S. Army Research Institute for the Behavioral and Social Sciences,
Alexandria, VA.

Kanfer, R., & Borman, W. C. (1987).
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Borman, W. C. (1986). Identifying performance constructs used naturally by
officers in evaluating NCO effectiveness. Submitted to U.S. Army
Research Institute for the Behavioral and Social Sciences, Alexandria,

VA.

Borman, W. C., & Pulakos, E. D. (1986). Army-wide data analyses and
results. In Development and field test report for the Army-wide rating scales
and the rater orientation and training program. Submitted to the U.S.
Army Research Institute for the Behavioral and Social Sciences,

Alexandria, VA.
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Borman, W. C., Rosse, R. L., & Rose, S. R. (1983). Development and
validation of an inventory battery to predict performance in Navy officer
recruiting (Institute Report #85). Minneapolis, MN: Personnel
Decisions Research Institutes.

Borman, W. C., Rosse, R. L., Toquam, J. L., & Lammlein, S. E. (1983).
Addendum: Design and implementation of a combined selection battery for
plant operations & maintenance and T & D occupations at Florida Power &
Light (Institute Report #86). Minneapolis, MN: Personnel Decisions
Research Institutes.

Toquam, J. L., Houston, J. S., & Borman, W. C. (1983). Results from focus
group interviews conducted for the Belton Corporation (Institute Report
#87). Minneapolis, MN: Personnel Decisions Research Institutes.

Borman, W. C., & Keyes, M. A. (1982). 1981 Merrill Lynch account executive
study: An update of the 1975 research (Institute Report #74).
Minneapolis, MN: Personnel Decisions Research Institutes.

Borman, W. C., Rosse, R. L., & Rose, S. R. (1982). Predicting performance in
recruiter training: Validity of assessment in the recruiter development center
(Institute Report #73). Minneapolis, MN: Personnel Decisions
Research Institutes.

Borman, W. C., Rosse, R. L., & Toquam, J. L. (1982). The impact of
environmental factors and considerations of recruit quality on Navy
recruiter production (Institute Report #78). Minneapolis, MN:
Personnel Decisions Research Institutes.

Borman, W. C., Toquam, J. L., Rose, S. R., & Abrahams, N. M. (1982)..
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Borman, W. C., Mendel, R. M., Lammlein, S. E., & Rosse, R. L. (1981).
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Borman, W. C., & Dunnette, M. D. (1978). Results of the Merrill Lynch office
management study (Institute Report #23). Minneapolis, MN: Personnel
Decisions Research Institutes.

Borman, W. C., & Rosse, R. L. (1978). Format and training effects on rating
accuracy and rater errors (Institute Report #20). Minneapolis, MN:
Personnel Decisions Research Institutes.

Borman, W. C., Rosse, R. L., Abrahams, N. M., & Toquam, J. L. (1978).
Investigating personality and vocational interest constructs and their
relationships with Navy recruiter performance (Institute Report #24).
Minneapolis, MN: Personnel Decisions Research Institutes.

Borman, W. C., Toquam, J. L., & Rosse, R. L. (1978). Development and
validation of an inventory battery to predict Navy and Marine Corps
recruiter performance (Institute Report #22). Minneapolis, MN:
Personnel Decisions Research Institutes.

Borman, W. C., Borman, K. M., & Rosse, R. L. (1976). An empirical
evaluation of the Needs Assessment Worksheet. Final report submitted to
the Minneapolis Public Schools.

Borman, W. C., Hough, L. M., & Dunnette, M. D. (1976). Development of
behaviorally based rating scales for evaluating the performance of U.S. Navy
recruiters (Institute Report #6). (NPRDC TR-76-31). Navy Personnel
Research and Development Center.

Borman, W. C., Hough, L. M., & Dunnette, M. D. (1976). Performance
ratings: An investigation of reliability, accuracy, and relationships between
individual differences and rater error (Institute Report #7). Minneapolis,
MN: Personnel Decisions Research Institutes.

Borman, W. C., & Rosse, R. L. (1976). A study of female-male content
differences on the Merrill Lynch account executive j
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Borman, W. C., Dunnette, M. D., & Johnson, P. D. (1974). The development
and evaluation of a behavior-based Naval officer performance assessment
package. Minneapolis, MN: Personnel Decisions Inc.

Hellervik, L. W., Borman, W. C., Douce, L., Dohm, T., Murton T., &
Baunach, P. J. (1974). A model assessment and classification system for men
and women in correctional institutions. Minneapolis, MN: Personnel
Decisions Inc.

Motowidlo, S. J., Dowell, B. E., Hopp, M. A., Borman, W. C., Johnson, P.
D., & Dunnette, M. D. (1974). Motivation, satisfaction, and morale in
Army careers: A review of theory and measurement. Minneapolis, MN:
Personnel Decisions Inc.

Borman, W. C. (1973). First-line supervisor validation study. Minneapolis,
MN: Personnel Decisions Inc.

Borman, W. C. (1973). Skilled trades validation study. Minneapolis, MN:
Personnel Decisions Inc.

Ramsay, S. P., Mathwich, J. R., Bedwell, W. L., Summers, J. K., & Borman,
W. C., (2017, April). Can video games reduce faking in selection
assessments? Presented at the 32nd Annual Conference of the Society
for Industrial and Organizational Psychology, Orland, Fl.

Watola, D. J., Raymer, S. D., Borman, W. C., lilgen, D. R,, Lindsay, D.,
Salas, E., & Zaccaro, S. J., (2016, May).
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Borman, W. C. (2012, October). Continuing saga of adaptive testing principles
applied to performance and personality measurement. Presentation for the
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Kantrowicz, T., McLellan, R. A., Borman, W. C., Houston, J. S., &
Schneider, R. J. (2009, April). Validation of computer adaptive
personality scales for commercial use. In M. S. Fetzer (Chair), Validity
and utility of computer adaptive testing in personnel selection. Symposium
conducted at the 24" Annual Conference of the Society for Industrial
and Organizational Psychology, New Orleans, LA.

Dullaghan, T. R., & Borman, W. C. (2009, April). Effects of warnings against
faking on personality tests for selection. Poster presented at the 24t
Annual Conference for the Society for Industrial and Organizational
Psychology, New Orleans, LA.

Borman, W. C. (2008, October). Citizenship performance: Its nature,
antecedents, and measurement.
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Borman, W. C., Hedge, J. W., Bourne, M. J., & Kubisiak, U. C. (2006, May).
Promoting enlisted in the U.S. Navy: The 5-vector model. Presented at the
42" International Applied Military Psychology Symposium, Berlin,
Germany.

Chan, D., Borman, W. C., Lievens, F., McDaniel, M., Ployhart, R., &
Schmitt, N. (2006, May). Situational judgment tests: Construct validity
and directions for future research. Panel discussion at the 21t Annual
Conference of the Society for Industrial and Organizational
Psychology, Dallas, TX.st

Borman, W. C., (2006, February). Citizenship performance: Its nature,
antecedents, and measurement.
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Borman, W. C., Penney, L. M., & Bearden, R. M. (2003, June). Update on
U.S. Navy r
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Kubisiak, U. C., & Borman, W. C. (2001, April). Evaluating supervisors’
personal work constructs: Are they idiosyncratic or consistent? Poster
presented at the 16th Annual Conference, Society for Industrial and
Organizational Psychology, San Diego, CA.

Horgen, K. E., Borman, W. C., & Hanson, M. A. (2001, April). Predictive
validity of task and contextual performance. Paper presented at the 16th
Annual Conference, Society for Industrial and Organizational
Psychology, San Diego, CA.

Borman, W. C., Penney, L. M., Horgen, K. E., Birkeland, S. A., Hedge J.
W., Bowles, S., & Held, J. D. (2001, April). Recruiting research in the
U.S. Army and Navy. Invited paper presented at the International
Workshop on Military Recruitment and Retention in the 21st Century,
The Hague, NL.

Borman, W. C. (2000, November). Citizenship performance and its effect on
organizational effectiveness. Invited keynote address to the Personnel
Testing Council of Southern California, Long Beach, CA.

Wisher, R. A., Curnow, C. K., Borman, W. C., & Chase, S. L. (2000,
October). The effects of distance learning on job performance. American
Educational Research Association Conference, Chicago, IL.

Borman, W. C. (2000, September). Contextual performance: Its nature,
antecedents, and measurement. Invited presentation to the University of
Akron Psychology Department, Akron, OH.

Borman, W. C. (2000, August). Citizenship performance and organizational
effectiveness. Invited presentation to Cooperative Personnel Services
Conference, Sacramento, CA.

Morrison, J. D., Ejiogu, K. C., Rose, M., & Borman, W. C. (2000, April).
Getting closer to the constructs: Further evaluation of the Borman and Brush
managerial performance taxonomy. Paper presented at the 15th Annual
Conference, Society for Industrial and Organizational Psychology,
New Orleans, LA.

Borman, W. C. (2000, April). A retrospective on SIOP’s Frontiers Series: the
Schmitt and Borman volume on personnel selection. Paper presented at
the 15th Annual Conference, Society for Industrial and Organizational
Psychology, New Orleans, LA.

Borman, W. C. (2000, March). Citizenship performance and its importance for
organizational effectiveness. Invited keynote address to the Northern
California Personnel Testing Council.

Borman, W. C., & Motowidlo, S. J. (1999, June). Evolution of the "citizenship
performance™ construct and subsequent research. Paper presented at the
Annual Conference of the American Psychological Society, Denver,
CO.
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Borman, W. C. (1999, June). Citizenship performance and its importance for
organizational effectiveness. Invited address to the 23rd Annual
International Personnel Management Association Conference, St.
Petersburg, FL.

Borman, W. C. (1999, June). Citizenship performance and its importance for
organizational effectiveness. Invited Keynote Address to 3rd Annual
Australian Industrial and Organizational Psychology Conference,
Brisbane, Australia.

Borman, W. C. (1999, June). Developing and using situational judgment tests.
Workshop presented at 3rd Annual Australian Industrial and
Organizational Psychology Conference, Brisbane, Australia.
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Hanson, M. A, Borman, W. C., Hedge, J. W., Bruskiewicz, K. T., Mogilka,
H., Manning C., Bunch, L. B., & Horgen, K. (1998, May). Development
and construct validation of air traffic controller criterion measures. Paper
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Borman, W. C. (1997, March). Contextual performance. Invited address to
the Psychology Department, Pennsylvania State University,
University Park, PA.

Hedge, J. W., Borman, W. C., & Hanson, M. A. (1996, November).
Videotaped crew resource management scenarios for selection and training
applications. Presented at the 38th Annual Conference of the
International Military Testing Association, San Antonio, TX.

Hanson, M. A, Hedge, J. W., Logan, K. K., Bruskiewicz, K. T., Borman,
W. C., & Siem, F. M. (1996, November). Development of a computerized
pilot selection test. Presented at the 38th Annual Conference of the
International Military Testing Association, San Antonio, TX.

Borman, W. C., Hanson, M. A., Hedge, J. W., & Logan, K. K. (1996,
November). Computerized adaptive rating scales: A new approach to
generating performance information. Presented at the 38th Annual
Conference of the International Military Testing Association, San
Antonio, TX.

Borman, W. C. (1996, September). Prosocial behavior in organizations: The
meaning for personnel selection research and practice. Invited paper at
Gateway Industrial and Organizational Psychology Conference, St.
Louis, MO.

Borman, W. C. (1996, July). Models of job performance: The meaning for
personnel selection research. Invited address at the 9th Annual
Convention of the American Psychological Society, San Francisco,
CA.

DuBois, D. A., Shalin, V., Levi, K. R.,
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Motowidlo, S. J., & Borman, W. C. (1996, April). Managing contextual
performance. Workshop presented at the Annual Conference, Society
for Industrial and Organizational Psychology, San Diego, CA.

Borman, W. C., & Jeanneret, P. R. (1996, April). Analysis of occupational
performance requirements: More progress toward knowing the structure of
work. Symposium presented at the Annual Conference, Society for
Industrial and Organizational Psychology, San Diego, CA.

Hanson, M. A, Hedge, J. W., Logan, K. K., Bruskiewicz, K. T., Borman,
W. C., and Siem, F. M. (1996, April). Identification of team-level
performance dimensions with military aircrews. Poster presented at the
Annual Conference, Society for Industrial and Organizational
Psychology, San Diego, CA.

Borman, W. C., Hedge, J. W., and Hanson, M. A. (1995, October).
Development and evaluation of a situational judgment test methodology.
Invited paper presented at the 1995 International Assessment
Conference, Dallas, TX.

Borman, W. C. (1995, October). Toward a "two-factor' theory of performance.
Invited address presented at Personnel Testing Council, Los Angeles,
CA.

Borman, W. C. and Motowidlo, S. J. (1995, July). Contextual performance:
An update. Invited paper presented at Personnel Testing Council of
Metropolitan Washington Annual Workshops Program, Washington,
DC.

Borman, W. C. (1995, June). Toward a two-factor theory of job performance:
Implications for personnel selection research and practice. Invited paper
presented at Personnel Testing Council of the Greater Chicago Area,
Chicago, IL.

Borman, W. C. (1995, May). More evidence about the impact of contextual
performance on organizations. Invited paper presented at the Doctoral
Consortium, Society for Industrial and Organizational Psychology,
Orlando, FL.

Borman, W. C. (1995, May). The practice of /O psychology: What are we doing
and how well are we doing it?
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Borman, W. C., Hedge, J. W., & Hanson, M. A., & Nelson, L. (1993, May).
Addressing the problem of heterogeneity in job performance measurement.
Paper presented at the 8th Annual Convention of the Society of
Industrial/Organizational Psychology, San Francisco, CA.

Borman, W. C., & Motowidlo, S. J. (1993, May). Personality predicting job
performance? It depends on the criterion. Paper presented at the 8th
Annual Convention of the Society of Industrial/Organizational
Psychology, San Francisco, CA.

Hedge, J. W., Carter, G. W., Borman, W. C., Monzon, R. ., & Foley, P. P.
(1993, May). An evaluation of ASVAB classification composites. Paper
presented at the 8th Annual Convention of the Society of Industrial/
Organizational Psychology, San Francisco, CA.

Borman, W. C., Pulakos, E. D., & Oppler, S. H. (1992, April). Models
evaluating the effects of rater characteristics on peer job performance ratings.
Paper presented at the 7th Annual Convention of the Society of
Industrial/ Organizational Psychology, Montreal, Quebec, Canada.

Oppler, S. H., Borman, W. C., & Pulakos, E. D. (1992, April). Comparing the
influences of ratee characteristics on peer and supervisor ratings. Paper
presented at the 7th Annual Convention of the Society of
Industrial/Organizational Psychology, Montreal, Quebec, Canada.

Borman, W.C. (1992, February).
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Hanson, M. A, Paullin, C., & Borman, W. C. (1990, November).
Development of an experimental biodata/temperament inventory for NROTC
selection. Paper presented at the 32nd Annual Convention of the
Military Testing Association, Pensacola, FL.

Borman, W. C. (1989, August). Trends in research on performance assessment.
Invited keynote address to the Academy of Management Graduate
Student and New Faculty Consortium.

Hanson, M. A., & Borman, W. C. (1989, April). Development and
construct validation of a situational judgment test as a job
performance measure for first line supervisors. In W. C. Borman
(Chair), Evaluating "'practical 1Q": Measurement issues and applications in
personnel selection and performance assessment. Symposium presented at
the 4th Annual Convention of the Society of Industrial/
Organizational Psychology, Boston, MA.

Borman, W. C. (1988, October). Results of a study exploring the knowledge
requirements of HR generalist and specialist positions. Invited paper
presented to the Personnel Accreditation Institute, Alexandria, VA.

Borman, W. C., & Hallam, G. L. (1988, August). Exploring relationships
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Borman, W. C., White, L. A., Gast, I. F., & Pulakos, E. D. (1985).
Performance criteria: What is being measured? Paper presented at the
93rd Annual American Psychological Association Convention, Los
Angeles, CA.

Borman, W. C., White, L. A, Gast, I., & Rosse, R. (1984, August). Factors
affecting job performance ratings of first-term Army enlisted. Paper
presented at the 92nd Annual American Psychological Association
Convention, Toronto, Ontario, Canada.

Olson, D. M., Borman, W. C., Roberson, L., & Rose, S. R. (1984, August).
Relationships between scales on an Army work environment questionnaire
and measures of performance. Paper presented at the 92nd Annual
American Psychological Association Convention, Toronto, Ontario,
Canada.

Rosse, R. L., Borman, W. C., Campbell, C., & Osborn, W. C. (1983,
October). Grouping Army occupational specialties by judged similarity.
Paper presented at the 25th Annual Military Testing Association
Convention.

Borman, W. C., Motowidlo, S. J., & Hanser, L. M. (1983, August). A model
of individual performance effectiveness: Thoughts about expanding
the criterion space. Paper presented as part of symposium, Integrated
Criterion Measurement for Large Scale Computerized Selection and
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Traffic Control Specialists,” PDRI Task 3 Research. Borman, W. C.,
Task Leader, September 1991 — October 1995

U.S. Army Research Institute For The Behavioral And Social Sciences
($1,289,089)
"Career Forces Research," PDRI Task 1-3 Research. Borman, W. C.,
PDRI Task Leader, September 1991 — 1994

U.S. Army Research Institute For The Behavioral And Social Sciences
($14,516)
"Construct Validity of the Situational Judgment Test." (Borman, W. C.,
Principal Investigator). Hanson, M. A., & Borman, W. C., October,
1992

Navy Personnel Research And Development Center ($204,810)
"Evaluation of Navy Operational and Alternative Armed Services
Vocational Aptitude Battery (ASVAB) Composites.” (Borman, W. C.,
and Hedge, J. W., Project Co-Directors). Hedge, J. W., Carter, G. W.,
Borman, W. C., Monzon, R. I., & Foley, P. R., January, 1992

Office Of Naval Research ($152,975)
"Applying Cognitive Science Principles to the Development of Job
Knowledge Tests." Borman, W. C., Principal Investigator. October
1991 — March 1993

Navy Personnel Research And Development Center ($20,000)
"Transporting the NROTC Officer-Candidate Selection Interview to
the U.S. Naval Academy." February 1991

Bell South Corporation ($56,000)
"Development of a Performance Management System,” Borman, W.
C., PDRI Project Director, 1990 (no report)

Navy Personnel Research And Development Center ($242,955)
"Review and Analysis of Current Navy Selection Composites,"
Borman, W. C. & Peterson, N. G., Co-Project Directors, Peterson, N.
G, Gialluca, K. A., Borman, W. C., Carter, G. W., & Rosse, R. L.,
March 1990

Navy Personnel Research And Development Center ($22,000)
"Toward Implementation of a Structured Interview Protocol for
NROTC Selection," Borman, W. C., & Russell, T. L., March 1990.

Navy Personnel Research And Development Center ($78,059)
"NPRDC Products Review," Borman, W. C., January 1990

Navy Personnel Research And Development Center ($48,775)
"Developing and Validating a Structured Interview Program for
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Classification, and Utilization of Army Enlisted Personnel," many
reports, September 1982 — February 1989
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Personnel," Borman, W. C., Mendel, R. M., Lammlein, S. E., and
Rosse, R. L., September 1981

Florida Power And Light ($44,000)
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Lynch Account Executive Job," Borman, W. C., & Rosse, R. L., April
1976

Minneapolis Board Of Education ($5,000)
"An Empirical Evaluation of the Needs Assessment Worksheet,"
Borman, W. C., Borman, K. M., & Rosse, R. L., February 1976

Merrill Lynch, Pierce, Fenner & Smith, Inc. ($40,000)
"A Study of the Merrill Lynch Account Executive Job," Borman, W. C.,
Dunnette, M. D., & Hough, L. M., December 1975

USAA ($10,000)
"First-line Supervisor Validation Study." Borman, W. C., November
1973

Maytag Company ($6,000)
"Maytag Skilled Trades Validation Project,” Borman, W. C., September
1973

The U.S. Air Force, Armstrong Laboratory ($734,853)
"Application of the Critical Incident Technique to Enhance Crew
Resource Management Progress.” (May 1995)

The Bureau Of Naval Personnel (U.S. Department Of Navy) ($20,000)
"The Development and Evaluation of a Behavior Based Naval Officer
Performance Assessment Package,” Borman, W. C., Dunnette, M. D.,
May 1975

U.S. Army Research Institute For The Behavioral And Social Sciences
($125,000)
"Measuring Motivation, Morale, and Job Satisfaction in Army
Careers,"” Borman, W. C., Johnson, P. D., Motowidlo, S. J., & Dunnette,
M. D., May 1975
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