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26. Chen, Z., Allen, T. D., & Hou, L. ( 2020). Mindfulness, empathy, and work-family outcomes in 
dual-career couples: A dyadic analysis. Journal of Vocational Behavior, 119, 103402. 
 

27. French, K. A., & Allen, T. D . (2020). Episodic work-family conflict and strain: A dynamic 
perspective. Journal of Applied Psychology, 105, 863-888. 
 

28. French, K. A., Allen, T. D ., Hughes, M., Kim, E. S., & Centeno, G., (2020
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42. Jang, S., Shen, W., Allen, T. D ., & Zhang, H. (2018). Societal individualism-
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56. French, K., Butts, M., & 

https://doi.org/10.1016/j.jvb.2015.07.006
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70. Eby, L. T., Allen, T. D ., Hoffman, B., Baranik, L. E., Curtis, S., Baldwin, S., Morrison, A., & Evans, 
S. C. (2013). An interdisciplinary meta-analysis of the potential antecedents, correlates, and 
consequences of protégé perceptions of mentoring. Psychological Bulletin, 139, 441-476.  
 

71. Johnson, R. C., & Allen, T. D. (2013). Examining the links between employed mothers’ work 
characteristics, physical activity, and child health. Journal of Applied Psychology, 98,148-157.  

 
72. Koh, C. W., Allen, T. D ., & Zafar, N. (2013). Dissecting reasons for not telecommuting:  Are non-

users a homogenous group? The Psychologist-Manager Journal, 16, 243-360. 
 
73. Shockley, K. M., & Allen, T. D. (2013). Episodic work-family conflict, cardiovascular indicators, 

and social support:  An experience sampling approach. Journal of Occupational Health 
Psychology, 18, 262-275.  
Finalist JOHP Best Paper  Award  2013-2014. 
 

74. Wayne, J. H., Casper, W. J., Matthews, R., & Allen, T. D. (2013). Family-supportive organization 
perceptions and organizational commitment: The mediating role of employee conflict and 
enrichment and partner attitudes. Journal of Applied Psychology, 98, 606-622. 
 

75. Allen, T. D ., Johnson, R. C., Saboe, K., Cho, E., Dumani, S., & Evans, S. (2012).  Dispositional 
variables and work-
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relationship with work-to-
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98. Lentz, E., & Allen, T. D. (2009). 
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**Selected for reprint in Business and Management Research Methodologies, P. Johnson & M. 
Clark (Editors). Sage Publications. 

 
141. Allen, T. D., & Rush, M. C. (2001). The influence of ratee gender on ratings of 

organizational citizenship behavior. Journal of Applied Social Psychology, 31, 2561-2587. 
 

142. Borman, W. C., Penner, L. A., Allen, T. D ., & Motowidlo, S. J. (2001). Personality 
predictors of citizenship performance. International Journal of Selection and Assessment, 9, 52-
69.   

 
143. Parker, L., & Allen, T. D. (2001).  Work/family benefits:  Variables related to employees’ 

fairness perceptions.  Journal of Vocational Behavior, 58, 453-468.   
 

144. Allen, T. D ., Barnard, S. M., Rush, M. C., & Russell, J. E. A. (2000). Ratings of 
organizational citizenship behavior:  Does the source make a difference? Human Resource 
Management Review, 10, 97-114. 

 
145. Allen, T. D., Herst, D. E. L., Bruc k, C. S., & Sutton, M. (2000). Consequences associated 

with work-to-family conflict:  A review and agenda for future research. Journal of Occupational 
Health Psychology, 5, 278-308. 

 
146. Allen, T. D., Poteet, M. L ., & Russell, J. E. A. (2000). Protégé selection by mentors:  What 

makes the difference? Journal of Organizational Behavior, 21, 271-282. 
 

147. Allen, T. D., McManus, S. E ., & Russell, J. E. A. (1999). Newcomer socialization and 
stress: Formal peer relationships as a source of support. Journal of Vocational Behavior, 54, 453-
470. 

 
148. Allen, T. D ., & Poteet, M. L. (1999). Developing effective mentoring relationships: 

Strategies from the mentor's viewpoint. Career Development Quarterly, 48, 59-73. 
 

149. Allen, T. D., & Russell, J. E. A. (1999). Parent al leave of absence: Some not so family 
friendly implications. Journal of Applied Social Psychology, 29, 166-191.  

 
150. Allen, T. D., Russell, J. E. A., P oteet, M. L., & Dobbins, G. H. (1999). Learning and 

development factors related to perceptions of job content and hierarchical plateauing. Journal of 
Organizational Behavior, 20, 1113-1137. 

 
151. Eby, L. T., Allen, T. D.,  & Douthitt, S. S. (1999). The role of nonperformance factors on 

job-related relocation opportunities:  A field study and laboratory experiment. Organizational 
Behavior and Human Decision Processes, 79, 29-55. 

 
152. Allen, T. D ., Poteet, M. L., & Russell, J. E. A. (1998). Attitudes of managers who are more 

or less career plateaued. Career Development Quarterly, 47, 159-172. 
 

153. Allen, T. D., &  Rush, M. C. (1998). The effects of organizational citizenship behavior on 
performance judgments: A field study and a laboratory experiment. Journal of Applied 
Psychology, 83, 247-260. 

 
154. Eby, L. T., & Allen, T. D .  (1998). Perceptions of relocation services in relocation decision-

making:  An exploratory field study. Group & Organization Management, 23, 447-469. 
 

155. Allen, T. D., Poteet, M. L ., & Burroughs, S. M. (1997). The mentor's perspective:  A 
qualitative inquiry and agenda for future research. Journal of Vocational Behavior, 51, 70-89.   
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156. Allen, T. D., Poteet, M. L., Russell, J. E. A., & Dobbins, G. H. (1997). A field study of 
factors related to supervisors’ willingness to mentor others. Journal of Vocational Behavior, 50, 1-
22. 

 
157. Allen, T. D., Russell, J. E. A., & Maetzke, S. B. (1997). Formal peer mentoring: Factors 

related to protégé satisfaction and willingness to mentor others. Group & Organization 
Management, 22, 488-507. 

 
158. Allen, T. D., Russell, J. E. A., & Rush, M. C. (1994). Effects of gender and leave of 

absence on attributions for high performance, perceived organizational commitment, and 
allocation of organizational rewards. Sex Roles, 31, 443-464. 

 
 
BOOKS 
 

1. Allen, T. D. & Eby, L. T. (Editors) (2016). The Oxford handbook of work and family. New York: 
Oxford Press. (Reviewed in Personnel Psychology) 

 
2. Eby, L. T. & Allen, T. D . (Editors) (2012). Personal relationships: The effect of positive and 

negative work relationships on employee attitudes, behavior, and well-being. Society for Industrial 
and Organizational Psychology Frontiers Series published by Taylor & Francis. (Reviewed in 
Personnel Psychology) 
 

3. Allen, T. D ., Finkelstein, L. M, & Poteet, M. L. (2009). Designing workplace mentoring programs: 
An evidence-based approach. Oxford: Blackwell-Wiley Publishing. (Reviewed in Personnel 
Psychology, PsycCritiques) 

 
4. Allen, T. D ., & Eby, L. T. (Editors) (2007). Blackwell handbook of mentoring:  A multiple 

perspectives approach. London: Blackwell. (Reviewed in Personnel Psychology, International 
Journal of Evidence Based Coaching and Mentoring, PsycCritiques, Choice, The Prevention 
Researcher) 

 
EDITED SPECIAL JOURNAL ISSUES  
 

1. Reb, J., Allen, T. D









https://www.siop.org/Research-Publications/Items-of-Interest/ArtMID/19366/ArticleID/4888
https://www.siop.org/Research-Publications/Items-of-Interest/ArtMID/19366/ArticleID/4888
https://www.siop.org/Research-Publications/Items-of-Interest/ArtMID/19366/ArticleID/4503/Caught-in-the-Middle-10-Tips-for-Managers-Leading-From-Home
https://www.siop.org/Research-Publications/Items-of-Interest/ArtMID/19366/ArticleID/4503/Caught-in-the-Middle-10-Tips-for-Managers-Leading-From-Home
https://www.siop.org/Research-Publications/Items-of-Interest/ArtMID/19366/ArticleID/4503/Caught-in-the-Middle-10-Tips-for-Managers-Leading-From-Home
https://iwillugaresearch.wixsite.com/website/publications
https://iwillugaresearch.wixsite.com/website/publications
https://www.shrm.org/resourcesandtools/hr-topics/behavioral-competencies/pages/rapid-transition-to-remote-work-what-hr-needs-to-know.aspx
https://www.shrm.org/resourcesandtools/hr-topics/behavioral-competencies/pages/rapid-transition-to-remote-work-what-hr-needs-to-know.aspx
https://scholar.google.com/citations?user=OhJP2rIAAAAJ&hl=en
https://journals.plos.org/plosbiology/article?id=10.1371/journal.pbio.3000918
https://elsevier.digitalcommonsdata.com/datasets/btchxktzyw/3
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• Herbert Heneman Jr. Award for Career Achievement, Human Resources Division, Academy of 
Management (2021)
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• Outstanding Graduate Teaching Assistant Award Finalist, The University of Tennessee, College 
of Business Administration (1995) 

• Outstanding Graduate Teaching Assistant Award Nomination, The University of Tennessee, 
College of Business Administration (1994) 

 
SELECTED SERVICE TO THE PROFESSION 

 
 
Professional Committees – Elected Office 
 

• Work Family Researchers Network, Member-at-Large (2023-2025) 
• American Psychological Association, Board of Scientific Affairs (2021-2023) 
• American Psychological Association, Council Rep and SIOP Executive Board, Division 14 

(2019-present) 
• Society for Occupational Health Psychology, Past-President (2020-2021) 
• Society for Occupational Health Psychology, President (2018-2019) 
• Society for Occupational Health Psychology, President-Elect (2016-present) 
• American Psychological Association, Board of Scientific Affairs (2015-2017) 
• SIOP Past President (2014-2015) 
• SIOP President (2013-2014) 
• SIOP President-Elect (2012-2013) 
• SIOP Executive Board, Science and Research Officer (2008-2011)  
• SIOP Secretary (2008-2010)  
• Executive Board, Careers Division, Academy of Management (1998 - 2001) 

 
DEPARTMENT ADMINISTRATION  
 

• 07/2019-current Director, Occupational Health Psychology Training Program 
• 08/2020-08/2021 Area Director, Industrial-Organizational Psychology Program 
• 08/2015-08/2018 Area Director, Industrial-Organizational Psychology Program 
• 08/2001–present Deputy Director, Occupational Health Psychology Training Program 
• 08/2007-08/2008  Associate Chair, Department of Psychology 

 
 
PROFESSIONAL MEMBERSHIPS 
 

• 
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	BOOK CHAPTERS
	20. Allen, T. D., & Eby, L. T. (2012). The study of interpersonal relationships: An introduction.  In L. T. Eby & T. D. Allen (Eds). Personal relationships at work: The effect of positive and negative work relationships on employee attitudes, behavior...
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